
 

NOTICE OF INFORMATION FORUM 
COMMENTS & RECOMMENDATIONS ON 

MODIFICATIONS TO THE QUALIFIED ALLOCATION PLAN (QAP) 
 

MICHIGAN STATE HOUSING DEVELOPMENT AUTHORITY 
 

The Michigan State Housing Development Authority (MSHDA) will hold an 
Information Forum to take comments and recommendations from the 
general public on possible modifications to the Qualified Allocation Plan 
(QAP) as follows: 
 

  DATE: May 22, 2007 
 

  TIME: 1:00 p.m. to 4:00 p.m. 
 

      LOCATION: Hilton Hotel Grand Rapids 
   4747 28th Street 
   Grand Rapids, Michigan 49512 
   (616) 957-0100 
       

PARTICIPATION: The general public is invited to present either written or 
oral comments and recommendations at the Information Forum regarding 
possible modifications to the Qualified Allocation Plan (QAP). Persons who 
are unable or do not attend the Information Forum may also submit written 
comments to the address mentioned below through May 22, 2007.   
 

Three (3) public hearings will be held in July to take comments on a 
draft modified Qualified Allocation Plan (QAP). Information on the 
draft modified Qualified Allocation Plan (QAP) will be posted on 
MSHDA’s internet site, www.michigan.gov/mshda, in July. 
 

ADDITIONAL INFORMATION: The general public may obtain additional 
information or a copy of the current Qualified Allocation Plan (QAP) on 
MSHDA’s web site at www.michigan.gov/mshda, by calling (517) 373-6007 
between 8:00 a.m. and 5:00 p.m. Monday through Friday or by writing to: 
 

   Mary P. Levine 
  Acting General Counsel/Director of Legal Affairs 
  Michigan State Housing Development Authority 
  P.O. Box 30044 
  Lansing, Michigan 48909 
 

Persons with disabilities needing a reasonable accommodation to 
effectively participate in this Information Forum should contact Mary P. 
Levine, Acting General Counsel/Director of Legal Affairs, MSHDA at (517) 
373-8295 or TTY (800) 382-4568 at least 7 days prior to the meeting date. 
 

    Michael R. DeVos 
    Executive Director 

 

   MSHDA is an Equal Opportunity Lender and an Equal Opportunity Employer.    
 


